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• Immediate  hiring  freeze  • Formation  of  strategy  committee 

University  moves  quickly  to  find  $$$ 


by  Judith  Knelman 

President  James  Ham  has  reacted  to  the 
news  that  the  University  will  have  to 
find  at  least  $14  million  extra  for  salary 
increases  in  1983-84  by  announcing 
• an  immediate  freeze  on  all  positions 
funded  by  the  operating  budget  and 
• the  formation  of  a committee  to  ad- 
vise him  on  institutional  strategy 

He  told  the  Bulletin  that  these  moves 
will  probably  be  followed  by 
• a reduction  in  administrative  services 
• an  increase  in  the  number  of  layoffs 
for  fiscal  reasons  and 
• a review  of  the  Haist  Rules  on  tenure 
Though  the  money  will  not  have  to  be 
found  until  next  year,  the  administration 
has  decided  to  amend  the  interim  budget 
for  1982-83  to  provide  for  a saving  of  $5 
million  to  be  used  to  pay  part  of  the 
salary  bill  the  following  year.  Estimates 
of  the  impact  of  the  arbitrator’s  award  to 
faculty  and  librarians  range  from  $14  to 
$20  million,  depending  on  what  assump- 
tions are  made  about  inflation  and  the 
government’s  operating  grant  to  univer- 
sities in  1983-84.  The  largest  base  budget 
revision  that  the  University  has  had  to 
make  up  to  now  was  $7.8  million  in 
1976-77. 

The  $5  million  to  be  recovered  in 
1982-83  will  be  recognition  of  what  Vice- 
President  David  Nowlan  has  called  a 
“shadow  deficit”.  The  money  will  come 
out  of  the  interim  budget  as  a “dedicated 
expense”.  There  will  be  no  line-by-line 
changes  in  the  budget  but  rather  a general 
announcement  of  the  change  that  has  the 
formal  effect  of  establishing  a negative 
appropriation  or  expense  reduction  not 
yet  specifically  allocated.  Thus  amounts 
allocated  to  non-salary  items  may  be 
reduced  as  the  year  progresses.  “We  might 
decide  to  live  with  dirtier  offices  or 
broken  windows  and  reduce  the  mainten- 

Final  budget  to  be 
considered  at 
special  meetings 
this  week 

Special  issue  of 
Bulletin  next  Monday 

A concurrent  meeting  of  the  Planning 
& Resources  and  Business  Affairs 
Committees  takes  place  today  at  4 p . m . 
to  review  the  final  budget  for  1982-83. 
The  matter  is  then  tentatively  sche- 
duled for  consideration  by  the 
Governing  Council  at  a special  meet- 
ing on  Thursday  at  4 p.m.  In  addition, 
Council  will  probably  be  considering 
salaries  and  benefits  for  administra- 
tive staff  and  benefits  for  faculty  and 
librarians.  Confirmation  of  the  June 
24th  meeting  is  anticipated  at  a meet- 
ing of  the  Executive  Committee  later 
today. 

A special  issue  of  the  Bulletin  is 
planned  for  June  28.  Letters  to  the 
Bulletin  should  be  delivered  to  the 
Department  of  Information  Services, 
45  Willcocks  St.,  no  later  than 
Wednesday,  June  23. 


ance  budget,”  Nowlan  said  as  an  example. 
“One  could  make  a decision  not  to  do 
anything  this  year  and  face  a risk  next 
year,  but  we  would  be  facing  a brick 
wall  if  funding  were  not  well  above  the 
Consumer  Price  Index.  As  it  is,  the  sit- 
uation can  be  contained  for  1983-84  only 
with  a lot  of  pain  and  difficulty.” 

The  President  has  called  the  circum- 
stances of  the  arbitrator’s  award  “traum- 
atic”. Up  to  now,  he  told  the  Executive 
Committee  of  Governing  Council  on  June 
8,  a central  objective  of  the  budget  pro- 
cess has  been  to  strike  a balance  between 
the  good  of  the  institution  and  the  good 
of  the  staff.  From  now  on  the  institution 


The  University  of  Toronto  Staff 
Association  (UTSA)  has  agreed  to  an 
economic  increase  for  1982-83  that 
parallels  the  award  to  faculty 
members  and  librarians. 

Like  the  faculty  settlement,  in- 
creases will  be  given  in  stages:  8.08 
percent  on  July  1,  five  percent  more 
on  Jan.  1 and  a further  three  percent 
on  April  1,  all  to  be  calculated  on 
the  same  base.  Base  for  the  following 
year  will  thus  be  16.08  higher  than 
this  year's  base  as  compared  with  an 
increase  of  about  17  percent  for 
faculty  members  and  librarians. 

Like  the  faculty  award,  which  does 
not  include  increases  to  be  given  for 
progress  through  the  ranks,  the  staff 
settlement  does  not  take  into  ac- 
count merit  increases,  which  average 
three  percent  across  the  campus  and 
can  go  as  high  as  six  percent. 

New  benefits  worth  .67  percent 
will  include  increased  coverage  on 
pension  and  disability  plans,  a one- 
year  experimental  membership  plan 
for  families  in  the  Department  of 
Athletics  & Recreation  and  more 
vacation  time  for  those  with  at  least 
six  years'  service. 

The  settlement  is  expected  to  cost 
the  University  about  the  same  as  the 
faculty  settlement,  about  12  percent 
over  the  year. 

UTSA  had  originally  asked  for  an 
economic  increase  of  16.67  percent 
but  held  off  settling  until  the  faculty 
award  was  announced.  "We  feel  the 
increase  is  in  keeping  with  the  Presi- 
dent's commitment  that  there  would 
be  no  serious  discrepancy  between 
faculty  and  staff  increases,"  said 
Michael  Jackel,  president  of  the  staff 
association.  "Our  settlement  is  a 
good  one  because  the  base  will  be 
increased  substantially  next  year." 

It's  a bittersweet  settlement, 
though,  he  said,  because  prospects 
for  next  year  are  unclear.  "I  don't 
recall  a time  that  was  as  frantic  as  it 
is  now,"  said  Jackel,  manager  of  the 
book  department  at  the  Book  Room 
and  an  employee  of  the  University 


will  have  to  redirect  to  salaries  significant 
resources  from  overall  needs.  Comp- 
lement and  facilities  will  have  to  shrink. 

The  staff  complement  will  be  reduced 
mainly  by  attrition:  no  position  funded 
by  the  operating  budget  that  is  left  vacant 
may  now  be  filled  without  authorization 
from  the  vice-president  responsible  for  the 
particular  unit  or  division  in  which  it 
occurs.  This  regulation  applies  to  teaching 
staff  in  all  ranks,  all  librarians,  admin- 
istrative staff,  unionized  employees  and 
post-retirement  appointees.  Appropria- 
tion transfers  into  any  salary  or  wage 
account  will  not  be  allowed  without 
specific  authorization  from  the  appropri- 


for  nine  years.  "The  threat  of  job 
loss  is  hanging  over  people's  heads. 
The  morale  among  staff  is  fairly  low. 
People  are  generally  pleased  with 
the  settlement,  but  they're  apprehen- 
sive. Their  base  is  increased,  but 
they're  unsure  about  what  the  future 
holds  for  them  and  the  people  they 
work  with." 

An  informal  poll  by  the  Bulletin 
confirmed  Jackel's  view.  "I  wonder 
about  the  propriety  of  the  amount  of 
the  increase  in  view  of  the  hiring 
freeze  and  the  possibility  of  job 
layoffs,"  said  one  staff  member  who 
insisted  on  anonymity.  "I  wonder  if 
they  could  have  left  the  ad- 
ministrative staff  with  less  of  an  in- 
crease but  more  job  security." 

Said  Anna  Jamieson,  an  ad- 


he  arbitrator’s  report  on  1982-83 
salaries  for  faculty  and  librarians  was 
approved  by  Governing  Council  June  17 
with  just  one  dissenting  vote. 

Describing  the  report  as  “a  very 
important  document  to  the  future  of  this 
university”,  vice-chairman  Kendall 
Cork  said  the  arbitrator  had  made  a most 
ingenious  award  by  spreading  three 
increases  with  five  components  over  the 
entire  year.  Though  the  arrangement  was 
only  costing  the  University  12  percent 
during  the  year,  said  Cork,  the  strain  will 
be  enormous  when  the  award  “comes 
rocketing  out  at  18  percent”  next  spring. 

“This  report  could  be  debated  at  some 
length.  Indeed,  we  could  go  through  the 
whole  negotiation  process  again.  But  to 
my  way  of  thinking,  as  a matter  of  honour. 


ate  vice-president. 

The  absolute  freeze  announced  on 
June  16  will  be  adjusted  as  a pattern  of 
complement  reduction  is  worked  out.  As 
the  pattern  of  vacancies  through  attrition 
will  be  different  from  the  desired  pattern 
of  reduction,  there  will  be  some  termina- 
tions for  fiscal  reasons,  far  more  than  the 
handful  there  were  last  year. 

The  laying  off  of  tenured  faculty  will 
also  be  investigated.  The  University  has 
never  yet  terminated  ahy  tenured  staff 
other  than  for  reasons  allowed  in  the 
Haist  Rules,  which  were  written  in  1967. 
“There’s  nothing  punitive  about  comp- 


ministrative  assistant  at  the  Institute 
of  Biomedical  Engineering:  “Most  of 
my  colleagues  say  that  this  is  an  ex- 
tremely generous  settlement  and  we 
would  have  been  willing  not  to  have 
had  significant  increases  if  there 
were  guarantees  of  jobs.  I am  con- 
cerned if  it  means  a cut  of  even  one 
administrative  job  — and  that  will  be 
the  outcome.  UTSA  has  worked  very 
hard,  but  I wonder  if  we  can  afford 
this.  After  all,  the  University  treats  its 
staff  well.  People  really  shouldn't  get 
merit  increases  for  doing  a good  job; 
they  should  be  taken  off  the  job  if 
they  don't  do  it  well.  Perhaps  we 
have  been  living  on  Easy  Street  in  a 
dream  world  for  the  past  decade, 


there  is  no  possibility  whatever  of 
Council  rejecting  it  — even  though  we 
have  the  legal  authority  to  do  so.” 

Professor  Harvey  Dyck,  president  of 
the  U of  T Faculty  Association  (UTFA), 
told  Council  the  arbitrator’s  award 
marked  the  first  time  in  10  or  1 1 years 
that  faculty  and  librarians  were  receiving 
a decent  salary  increase. 

Compared  to  others  in  society,  said 
Dyck,  university  employees  have  suffer- 
ed significant  salary  erosion.  He  said  that, 
as  a group,  they  had  been  singled  out  to 
subsidize  the  eminent  institutions  that 
employ  them.  This  practice  he  termed 
iniquitous  and  damaging  to  the  short  and 

Continued  on  Page  4 
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‘We’re  pleased  but  apprehensive’ 

Fears  of  job  loss  sour  UTSA  settlement 
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Let’s  join  forces  to  combat 
underfunding,  says  Dyck 
as  Governing  Council  approves 
arbitrator’s  report 


UTSA  settlement 

Continued  from  Page  1 


like  the  rest  of  our  society.” 
Catherine  Waite,  an  editor  at  the 
Dictionary  of  Canadian  Biography 
project,  said  the  settlement  was  ac- 
ceptable, and  she  is  relatively  pleas- 
ed with  it  even  though  it  is  not  quite 
as  high  as  the  faculty  award.  "But 
we  should  also  realize  it  may  be  the 
last  good  increase, "she  warned.  "I 
don't  think  the  administration  is  go- 
ing to  be  willing  or  able  to  keep  up 
equivalent  settlements  with  faculty.” 
Certification,  she  suggested,  would 
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be  a step  towards  solving  problems 
of  the  staff  that  are  sure  to  result 
from  high  salary  bills  for  the 
University. 

Jackel  said  he  supported  the  facul- 
ty all  along  and  does  not  begrudge 
them  their  award,  but  he  is  concern- 
ed that  it  might  turn  out  to  have 
been  at  the  staff's  expense.  "The  ar- 
bitrator has  implied  that  there  are 
several  more  years  of  catch-up  due 
the  faculty,  and  that's  going  to  be 
very  expensive  for  the  administra- 
tion. Something  will  have  to  give 
somewhere.  If  there  is  a shortfall,  we 
are  very  vulnerable.  We  don't  have 
a contract  or  an  agreement  or  a 
union  or  binding  arbitration.  We're 
getting  backed  into  a corner.” 

Next  year,  says  Jackel,  chances  are 
there  will  be  a very  low  increase  and 
possibly  some  layoffs.  And  the  hiring 
freeze  will  mean  more  work  for 
those  who  remain. 

He  believes  the  staff  association 
had  a more  marked  effect  than  usual 
on  the  outcome  of  the  bargaining, 
thinks  in  part  to  the  assistance  of  the 
faculty  association,  which  gave  UTSA 
access  to  its  research  resources. 

"We're  poor;  people  work  for  us 
on  their  lunch  hours  or  after  work.  If 
we  can  increase  our  membership  — 
double  it  — we  can  make  a dif- 
ference again,  but  it  will  be  a tough 
year.” 

UTSA's  negotiating  team  consisted 
of  Karel  Swift,  whom  Jackel  succeed- 
ed as  president;  David  Askew,  chair- 
man of  this  year's  salary  and  benefits 
committee;  Jane'Sullivan,  chairman 
of  last  year's  salary  and  benefits 
committee;  Dagmar  Mills,  second 
vice-president  last  year;  and 
observers  Pauline  Burke,  second 
vice-president  this  year,  and  Jackel. 


First  U of  T salary  award 
under  binding  arbitration 

gives  faculty  12%  more,  18%  for  83-84  base 


Nearly  a year  after  the  University 
of  Toronto  Faculty  Association 
(UTFA)  served  notice  on  the  Univer- 
sity that  it  wanted  a new  bargaining 
process  including  binding  arbitration, 
an  arbitrator  has  awarded  faculty 
members  and  librarians  an  increase 
that  will  give  them  18  percent  more 
in  salaries  and  benefits  by  the  end  of 
the  academic  year  1982-83. 

Take-home  pay  will,  over  the  year, 
increase  by  about  12  percent:  $500 
plus  six  percent  to  be  added  July  1, 
six  percent  more  on  Jan.  1 and  a fur- 
ther four  percent  on  April  1,  all 
calculated  with  the  June  1982  salary 
as  the  base.  When  negotiations 
begin  for  1983-84  salaries,  the  base 
figure  to  which  the  increases  will  be 
added  will  thus  be  about  17  percent 
higher  than  this  year's,  the  exact 
percentage  depending  on  the  propor- 
tion of  the  $500  increase  to  each  in- 
dividual's total. 

Benefits  worth  .73  percent  more 
will  be  added  on  July  1.  These  in- 
clude increased  coverage  on  the 
pension  and  disability  plans,  a one- 
year  experimental  membership  plan 
for  family  membership  in  the  Depart- 
ment of  Athletics  & Recreation,  more 
vacation  time  for  librarians  leading  to 
five  weeks  at  18  years'  service,  an 
amended  progress  through  the  ranks 
scheme  for  librarians,  a raise  in  rank 
ceilings  for  some  faculty  members 
and  librarians  and  an  increase  from 
75  to  80  percent  in  salary  entitle- 
ment of  faculty  members  on  study 
leave. 

Though  the  award  package  is  not 
the  largest  percentage  increase  the 
University  has  given  its  faculty,  it  will 
lead  to  the  highest  increase  in  salary 
base  as  a consequence  of  the  deci- 
sion of  the  arbitrator,  Kevin  Burkett, 
that  the  raise  include  a catch-up 
component  to  compensate  for  the 
ravages  of  inflation  over  the  past  11 
years.  As  a start  toward  complete 
restoration  of  salary  levels  Burkett 
added  6.5  percent  to  the  11.5  per- 
cent he  judged  necessary  to  maintain 
salaries  at  their  1981  level,  but  he 
recommended  that  the  University  see 
to  it  that  before  many  years  have 
elapsed  faculty  members  and 
librarians  be  given  the  rest  of  the  25 
percent  they  have  lost  in  buying 
power  since  1971. 

"I  recognize  that  where  there  has 
been  erosion  of  the  magnitude 
which  exists  here,  any  meaningful  ef- 
fort at  "catch-up”  will  inevitably 
bring  the  salary  award  up  against  the 
limits  imposed  by  the  operating 
budget;  if  not  this  year  then  next  and 
in  years  following,”  Burkett  said  in 
his  report.  "I  start  from  the  premise, 
however,  that  where  salaries  have 
been  allowed  to  erode  as  they  have, 
to  the  economic  benefit  of  both  the 
University  and  the  provincial  govern- 
ment, I am  obliged  to  provide  for  a 
significant  rectification.  The  equities 
weigh  heavily  in  favour  of  the 
faculty.” 

Burkett  was  following  the  pattern 
of  the  provincial  government's  ar- 
rangement with  the  Ontario  Medical 
Association  this  spring  in  recommen- 
ding that  the  increase  be  in  stages 
through  several  years.  Like  the  doc- 
tors, the  academics  had  argued  that 
other  groups  had  been  more  ade- 
quately compensated  to  keep  pace 
with  inflation.  The  doctors  pointed 
out  that  while  in  1971  their  average 
income  was  5.7  times  the  average  in- 
come of  an  industrial  wage  earner  in 
Ontario  the  ratio  had  dropped  to  4.7 
in  1981.  In  the  same  vein,  UTFA 


demonstrated  that  though  average 
weekly  wages  and  salaries  in  Ontario 
have  more  than  equalled  increases  in 
the  Consumer  Price  Index  its 
members  would  need  a catch-up 
component  of  25  percent  to  bring 
back  the  buying  power  of  their 
salaries  in  1971.  High  school 
teachers,  by  contrast,  were  almost  as 
well  off  in  1981  as  they  were  in 
1971. 

Though  this  is  not  the  first  time 
that  salary  erosion  in  relative  terms 
has  been  recognized  by  a neutral  third 
party  considering  UTFA’s  arguments 
for  salary  gains,  it  is  the  first  time  that 
the  recognition  of  erosion  has  led  to 
a clearly  defined  catch-up  compo- 
nent in  the  recommended  increase 
and  it  is  the  first  time  a clear  public 
statement  has  been  made  by  the 
independent  party  that  the  faculty 
should  not  have  to  subsidize  its 
employer.  It  is  also,  since  Governing 
Council  agreed  in  January  to  suspend 
its  right  of  veto,  the  first  time  an 
arbitrator  or  mediator  has  not  had  to 
worry  about  having  his  recom- 
mended settlement  approved  by 
Council.  Last  year  mediator  Innis 
Christie  suggested  an  increase  of 
9.1  percent  for  teaching  staff  and 
librarians  at  U of  T but  indicated  it 
would  have  been  higher  had  he  not 
had  to  take  into  account  the  Univer- 
sity’s ability  to  pay  and  the  Council’s 
power  of  veto. 

By  stacking  the  increases  so  that 
the  full  amount  of  the  1982-83  raise 
is  not  realized  until  April,  Burkett  has 
in  effect  given  the  University  time  to 
adjust  to  the  necessity  of  combining 
catch-up  money  with  inflationary  in- 
creases. "What  the  award  does  is  to 
provide  a one-year  period,  perhaps 
longer,  within  which  to  make 
whatever  decisions  must  be  made  or 
to  make  whatever  submissions  must 
be  made,  to  accommodate  the  pro- 
cess of  faculty  salary  restoration,”  his 
report  says,  noting  that  full  restora- 
tion should  be  achieved  "within 
some  reasonable  period”. 

While  UTFA's  president  and  chief 
negotiator,  Harvey  Dyck,  has  called 
the  award  "a  judicious  settlement 
that  is  fair  and  in  the  best  long-term 
interests  of  the  entire  University 
community,”  the  administration  has 
been  less  enthusiastic.  "I  was  surpris- 
ed at  the  magnitude  of  catch-up  or 
restoration  that  the  arbitrator  felt  was 
warranted,”  said  the  administration's 
chief  negotiator,  David  Nowlan,  vice- 
president  (research  and  planning). 
"But  we  had  an  independent  ar- 
bitrator judge  that  faculty  and  library 
salaries  were  unfairly  low.  I can  ac- 
cept that  — without  accepting  the 
number  that's  come  out." 
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Faculty  reaction 

Catch-up  generally  praised,  but  the  questions  remain 

Will  we  be  able  to  collect? 
Can  we  afford  to? 


by  Judith  Knelman 

The  report  of  arbitrator  Kevin  Burkett 
has  provoked  a wide  range  of  reaction 
from  those  who  will  be  affected  by  it. 

There  was  general  agreement  that  the 
dispute  between  the  administration  and 
its  faculty  members  and  librarians,  who 
argued  that  their  salaries  over  the  past  1 1 
years  had  not  kept  up  with  inflation,  was 
cleverly  handled  by  Burkett.  He  conced- 
ed the  erosion,  went  some  distance 
towards  correcting  it,  and  recommended 
that  the  pattern  continue  for  the  next  few 
years.  In  the  meantime,  he  gave  the 
University  a year  to  prepare  for  a substan- 
tially increased  expenditure  on  salaries. 

Burkett’s  report,  delivered  June  4 and 
approved  by  Governing  Council  June  17, 
calls  for  salary  and  benefit  increases  for 
faculty  members  and  librarians  to  be 
given  in  steps  to  18  percent  by  April  1. 
(For  details,  see  story  on  page  two.) 

A random  sampling  of  opinion  by  the 
Bulletin  yielded  enthusiasm,  disappoint- 
ment, satisfaction  and  grave  reservations . 

“A  number  of  our  faculty  were  un- 
happy with  the  fact  that  the  award, 
costed  out  for  the  entire  year,  just 
approximates  12  percent,”  saidProfessor 
Jack  Siegel  of  management  studies.  “It 
was  publicized  as  a great  award  for  the 
faculty  and  costly  to  the  University,  but 
the  five  or  six  people  I’ve  talked  to  with 
tenure  and  salaries  of  over  $40,000  willbe 
getting  increases  of  1 1 .6  percent,  which 
will  probably  be  less  than  inflation.” 

Gale  Moore,  president  of  the  Librar- 
ians’ Association  of  the  University  of 
Toronto  (LAUT),  said  everyone  she  has 
spoken  to  about  the  award  is  happy  with 
it — though  she  has  not  been  in  touch  with 
as  many  librarians  as  she  normally  would 
be,  since  she  is  on  sabbatical  leave.  “The 
key  thing  is  recognition  that  salaries  have 
eroded  and  the  attempt  to  correct  that 
erosion,”  she  said.  Some  librarians  had 
hoped  for  removal  of  rank  ceilings  but  are 
pleased  that  money  allocated  for  merit 
above  and  beyond  the  breakpoint  has 
been  increased  and  the  breakpoint  raised. 

Professor  John  Bossons,  who  teaches 
economics  at  the  Institute  for  Policy 
Analysis,  thought  the  award  was  a good 
one  because  it  recognized  the  need  for 
catch-up  but  allowed  it  gradually  so  that 
the  University  would  have  a chance  to 
figure  out  how  to  accommodate  the  need. 

“There  has  to  be  some  catch-up,”  he 
said.  “What  the  arbitrator  did  was  to  put 
the  maximum  amount  of  pressure  on  the 
province  to  contribute  something  to 
this.”  Variables  in  the  situation,  he  said, 
are  what  the  province  provides,  the  need 
to  hire  staff,  replace  equipment,  etc.,  and 
the  need  to  keep  salaries  reasonably 
competitive.  “What  price  are  we  prepar- 
ed to  pay  to  keep  salaries  up?  We  have  a 
year  to  think  about  it.  When  we  look  at  the 
tradeoffs  it  may  be  that  people  will  feel 
we  shouldn’t  ask  for  so  much  next  year.” 
Several  faculty  members  felt  that  the 
award  was  responsible  and  realistic  — 
fiscally  and  morally  responsible,  said 
Dean  Douglas  Tigert  of  management 
studies  — but  a bit  of  a risk  in  the  face  of 
the  possibility  of  wage  controls.  “lean  see 
a strong  case  for  controls  in  the  public 
sector,”  said  Bossons,  “and  we  should  not 
be  exempted  from  paying  our  share.”  So 
far,  he  said,  it  is  wage  earners  in  industry 
who  have  been  bearing  the  entire  burden 
of  reducing  inflation.  He  thinks  wage 
controls  would  be  “appropriate”  during 
the  current  recession  for  people  with  job 
security,  among  whom  he  includes 
tenured  faculty  and  instructors  with  three 
to  five-year  contracts  that  will  presum- 
ably last  until  the  recession  is  over. 

“My  concern  would  be  that  the  award 


would  not  be  delivered  because  of 
government  intervention,”  said  Profes- 
sor Franklin  Griffiths  of  political 
economy.  “It  would  be  back  to  square 
one . Everything  would  freeze  in  place  and 
part  of  the  increase  would  be  all  we’d  get. 
That’s  a worry.” 

However,  Griffiths  added,  echoing  the 
response  of  several  other  faculty 
members,  that  he’d  been  attracted  to 
academic  life  for  its  freedom  rather  than 
its  income.  “It’s  nice  to  have  that  as  well, 
but  there  is  an  illusion  that  money  is  what 
counts  in  all  of  this.  If  I’d  gone  into  this 
business  to  make  money  I would  have 
been  a fool.” 

Professor  George  Rigg,  associate 
director  of  the  Centre  for  Medieval 
Studies,  said  he’s  paid  too  much.  “I  like 
being  here,  I like  doing  what  I’m  doing, 
and  it  worries  me  when  somebody  jeopar- 
dizes it.  The  money  for  the  settlement  will 
have  to  be  found  somewhere,  and  it’s 
going  to  be  found  at  the  level  of  new 
appointments  and  continuing  appoint- 
ments at  junior  levels.”  Ultimately  it  will 
hit  the  students,  who  will  have  larger 
classes  and  less  money  for  fellowships, 
Rigg  predicted. 

Principal  Peter  Richardson  of  Univer- 
sity College  was  pleased  with  the  acknow- 
ledgement in  the  report  that  faculty 
salaries  have  declined  in  earning  power 
by  25  percent  over  the  last  1 1 years.  “I 
knew  it  every  time  I went  to  the  bank,  but 
here  is  somebody  actually  telling  me  so.” 
However,  he  added,  the  recognition 
couldn’t  have  come  at  a worse  time.  “The 
need  for  everybody  to  tighten  the  belt 
makes  an  award  like  this  look  bad  in  terms 
of  public  relations.  Yet  an  increase  of  this 
size  is  necessary.  Itcallsforanadjustment 
in  the  priorities  of  the  University.” 

Said  Keith  Yates,  chairman  of  the 
chemistry  department:  “lam  relieved  as  a 
chairman;  as  a faculty  member  I am 
clearly  less  than  euphoric.  It’s  the  best 
possible  settlement  in  purely  practical 
terms.  If  Burkett  had  given  the  faculty 
association  what  he  appears  to  be  giving 
— a full  18  percent  — the  University 
wouldn’t  have  been  able  to  pay  it.”  This 
way  he  has  admitted  the  legitimacy  of  the 
faculty’s  claim  to  catch-up  but  has  given 
the  University  time  to  react  to  it  while  it 
is  paying  an  increase  the  same  size  as  its 
own  increase  from  the  government,  said 
Yates. 

“At  one  level  they  have  a good  case,  but 
how  relevant  is  it  at  a time  when  everyone 
is  taking  it  on  the  chin?”  asked  Principal 
William  Dunphy  of  St.  Michael’s  Col- 
lege. He  said  it’s  a fact  that  faculty  salaries 
at  U of  T have  fallen  behind  those  of  other 
occupations,  and  the  provincial  govern- 
ment’s decision  to  allow  doctors  a catch- 
up increase  made  it  difficult  to  deny  the 
faculty  one.  But  the  faculty  will  get  this  at 
the  expense  of  others  who  work  at  U of  T, 
said  Dunphy.  “Non-academic  adminis- 
trative staff  will  be  facing  a freeze.  People 
will  leave  and  others  will  have  to  pick  up 
their  work  loads.  It  may  be  that  in  addi- 
tion to  the  freeze  there  will  be  position 
cuts,  and  tenured  faculty  can’t  be 
dismissed.” 

i Dean  John  Leyerle  of  the  School  of 
Graduate  Studies  has  grave  reservations 
about  the  award.  “Most  professors  work 
very  hard  at  teaching  and  research,”  he 
said,  “but  these  are  self-identified  tasks 
done  according  to  their  own  lights  and 
interest.  This  is  a work  situation  enjoyed 
by  very  few  people  in  other  professions. 
The  pay  of  professors  is  perceived  to  be 
high  by  most  people  outside  the  academic 
environment  and  the  work  situation  is 
perceived  to  be  very  advantageous.  The 
result  is  an  understandable  attitude  of 


envy  or  even  resentment.  There  will  be 
little  public  support  for  the  award  and 
probably  a good  deal  more  envy  and 
resentment.” 

There  is  a case  to  be  made  that  the 
academic  and  non-academic  staff  have 
lost  ground  to  inflation  in  the  last  decade, 
especially  those  who  have  come  to  the 
University  within  the  last  few  years,  said 
Leyerle.  But  this  award,  a straight  per- 
centage, for  the  most  part,  is  not  provid- 
ing adequate  help  to  those  who  need  it 
most,  namely  young  people  early  in  their 
careers. 

The  inevitable  consequence  will  be  a 
cut  in  the  complement,  both  academic 
and  non-academic,  and  if  the  catch-up 
continues  whole  units  of  the  University 
will  have  to  be  shut  and  ultimately  the 
viability  of  tenure  will  be  tested,  said 
Leyerle. 

Professor  David  Hoeniger  of  English 
feared  that  support  staff  at  U of  T and 
support  and  teaching  staff  at  other 
Ontario  universities  would  use  the  award 
to  press  for  higher  than  usual  increases. 
“If  others  jump  on  the  bandwagon  more 
programs  will  have  to  be  cut  and  it  will 
be  even  more  difficult  to  appoint  young 
staff,  which  we  sorely  need.” 

Bette  Stephenson,  minister  of  colleges 
and  universities,  said  at  U of  T Alumni 
College  Day  June  1 1 there  is  no  doubt 
that  the  U of  T award  is  a signal  to  other 
universities  in  Ontario.  “The  year  begin- 
ning July  1983  willbe  a difficult  year.  The 
award  is  certainly  significant  and  the 
implications  of  that  award  are  very 
serious  for  U of  T.  It  is  a matter  of  real 
concern  how  the  University  is  going  to 
continue  to  function . ” She  predicted  that 
constraints  on  public  spending  will  be 
evident  for  at  least  a decade  in  institutions 
that  rely  on  public  funding.  Enrolment 
will  decline,  and  cuts  will  have  to  be 
made,  she  said. 

President  Harvey  Dyck  of  the  Univer- 
sity of  Toronto  Faculty  Association 


agreed  that  there  will  have  to  be  a kind  of 
“sea  change”  in  the  University,  but  he 
sees  it  as  a chance  for  renewed  vitality. 
“People  love  this  institution  deeply,  but 
there  was  to  be  found  in  the  faculty  a 
sense  of  demoralization  and  grievance. 
There  had  been  a marked  lessening  of 
commitment  to  this  institution.  Out  of 
the  award  comes  a sense  of  some  strength 
as  a faculty.  We’ve  succeeded  in  address- 
ing the  issue  of  support  of  universities. 
There’s  a lot  of  pride  around  now,  though 
we  don’t  view  this  as  a victory.  That 
would  suggest  that  somebody  had  been 
defeated.  The  award  provides  all  of  us 
equally  with  a lobbying  platform.  It  is  a 
considerable  achievement  for  the  whole 
University  community.” 

What  he  called  the  “doomsday  scen- 
ario” is  an  inappropriate  response  that 
will  only  show  the  government  that 
institutions  will  accommodate  whatever 
cuts  they  inflict,  said  Dyck.  He  remains 
convinced  that  the  plight  of  the  univer- 
sities was  by  no  means  inevitable.  “We 
realized  that  U of  T had  to  provide  leader- 
ship in  the  system.  In  the  past  this  univer- 
sity has  led  the  way  downward.  The 
arbitrator’s  award  is  a fair  assessment  of 
our  dilemma  which  validates  the  argu- 
ments that  have  been  made  to  govern- 
ment. It’s  not  a matter  of  their  bailing  us 
out.  That  implies  that  we  have  somehow 
got  ourselves  into  distress.  That’s  not  our 
situation.  The  government  assigned  us 
our  mission  and  didn’t  give  us  the  means 
to  do  it.  It’s  the  government  that  is  the 
autliur  of  our  misfortune.” 

He  said  the  faculty  association  is  as 
concerned  about  jobs  and  programs  as  it 
is  about  salaries,  and  he  does  not  believe 
there  will  have  to  be  dramatically  altered 
staff-student  ratios.  But  to  those  who  feel 
the  award  is  too  high,  he  suggested 
returning  the  whole  catch-up  component 
to  the  University. 
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long-term  interests  of  the  University. 

The  effect,  he  said,  was  a change  in 
attitude  on  the  part  of  a hitherto  conser- 
vative faculty  and  faculty  association; 
suddenly  they  were  activist  where  they 
had  once  been  quiescent. 

“We  fought  hard  and  the  results  are 
now  before  us.  The  points  we’ve  made 
over  the  years  have  now  been  validated  by 
a neutral  observer.  His  award  has  already 
sent  reverberations  throughout  the 
system  and  will  place  other  university 
boards  and  administrators  under 
pressure. 

“But  the  arbitrator  is  addressing 
primarily  the  provincial  government 
which  has  grievously  underfunded 
universities.  That  government  gave  us 
our  marching  orders  without  ever 
coming  through  with  the  supplies  we 
needed  to  follow  those  orders.” 

Because  the  system  is  such  that  the 
University’s  administrators  and  Govern- 
ing Council  must  act  as  surrogates  of 
government,  said  Dyck,  tensions  and  ill 
will  were  created  within  the  institution. 
He  said  he  now  hoped,  however,  that  all 
the  estates  of  the  University  could  join 
forces  in  finding  solutions  to  the  impor- 
tant issues  raised  by  the  arbitrator’s 
award. 

Professor  E.  A.  Robinson  said  he  hoped 
there  would  be  discussions  at  each 
divisional  level  — with  individuals 
having  an  opportunity  to  donate  at  least 
a portion  of  their  increases  to  their 
divisions  — “before  some  central  solu- 
tion that  may  not  be  palatable”  is 
imposed. 

In  relation  to  the  arbitrator’s,  award, 


Engineering  Officer  II 

($24,980  - 29,390  - 33,800) 
($27,000  - 31,760  - 36,520,  effec- 
tive July  1) 

Computing  Services  (3),  Surgery  (6) 

Accountant  V 

($26,360  - 31,010  - 35,660) 
($28,490  — 33,520  — 38,550,  ef- 


President  James  Ham  announced  two 
initiatives:  the  establishment  of  a 
Presidential  Advisory  Committee  on 
Institutional  Strategy,  whose  terms  of 
reference  and  membership  will  be 
announced  at  a special  meeting  of 
Governing  Council  June  24;  and  a hiring 
freeze,  as  a precautionary  step  while  the 
University  examines  the  financial  impli- 
cations of  the  arbitrator’s  report  for  the 
1983-84  budget  year. 

The  President  also  announced  that  the 
heads  of  Ontario  universities  will  be 
meeting  with  Bette  Stephenson  early  in 
July.  The  Council  of  Ontario  Univer- 
sities (COU)  is  currently  developing  a 
policy  statement  to  guide  those 
discussions. 

In  other  business,  Governing  Council 
approved: 

• an  interim  policy  on  the  Advisory 
Bureau  for  1981-82 

• a motion  that  librarians  not  be  included 
in  the  electoral  constituency  for  teaching 
staff  but  that  other  ways  be  explored  to 
resolve  the  problem  of  placing  librarians 
in  an  appropriate  electoral  constituency 

• a policy  on  international  cooperation 

• establishment  of  an  Office  of  Inter- 
national Cooperation  and  appointment 
of  a special  advisory  committee  to  assist 
in  the  task  of  monitoring  the  progress  and 
working  of  all  agreements  for  inter- 
national cooperation 

• an  academic  incidental  fee  of  SI  per 
year  in  the  Faculty  of  Arts  & Science  for 
a student  card  incorporating  the  holder’s 
photograph 

• terms  of  reference  for  the  Subcom- 
mittee on  Curriculum  & Standards 


fective  July  1) 

Comptroller's  Office  (3) 

Secretary  to  the  President 

($20,260  - 23,840  - 27,420) 
($21,900  — 25,770  — 29,640,  ef- 
fective July  1) 

Office  of  the  President  (7) 


U of  T Pure  & Applied  Sciences 
Small  Grants  Competition 

Two  small  grants  competitions  in  the 
pure  and  applied  science  areas  will 
be  held  again  during  the  1982-83 
fiscal  year.  The  deadline  dates  will 
be  July  15,  1982  and  january  31, 

1983  with  amounts  between  $30,000 
and  $35,000  in  total  being  awarded 
at  each  competition. 

Because  of  the  small  amount  of 
funding  which  is  available,  it  is  pro- 
posed that  the  funds  be  used  ex- 
clusively to  fund  applications  which 
deal  with  unforeseen  needs  such  as 
sudden  emergencies  which  could  not 
be  anticipated  or  the  need  to  act  im- 
mediately on  exciting  new  research 
ideas.  It  is  unlikely  that  individual 
awards  will  exceed  $5,000. 

For  further  information  on  applica- 
tion format,  consult  with  your 
departmental  chairman  or  director, 
who  has  received  a memorandum 
setting  out  the  additional  informa- 
tion, or  call  ORA  at  978-2163. 

Consulat  G6n£ral  de  France  Service 
Culturel 

The  French  Cultural  Services  has  an- 
nounced the  creation  of  a new 
scholarship  offered  by  the  French 
Ministry  of  Foreign  Affairs  to  pro- 
fessors who  wish  to  spend  their  sab- 
batical year  or  part  thereof  pursuing 
postdoctoral  studies  in  France. 

Priority  will  be  given  to  those 
specializing  in  the  social  sciences 
(e.g.,  psychology,  sociology, 
philosophy,  history,  geography, 
economics,  political  science,  and 
education).  Applicants  should  be 
Canadian  citizens  or  permanent 
residents  of  Canada.  The  value  of  the 
scholarship  will  range  from  a 
minimum  of  4400  francs  for  a stay  or 
two  months  in  France,  to  a max- 
imum of  8800  francs  for  a stay  of  up 
to  a year.  Interested  applicants 
should  submit  a formal  proposal  in- 
dicating their  study  plans,  and  in- 
cluding any  specific  contacts  already 
made  with  the  host  university  or  in- 
stitution in  France. 

Applications  should  be  addressed 
to  the  French  Cultural  Services,  55 
University  Avenue,  Suite  615,  Toron- 
to, M5J  2H7,  (contact  person:  C. 
Rochman,  (416)  366-9663).  Although 
there  is  no  set  deadline  date,  ap- 
plications should  be  sent  as  early  as 
possible. 


Canadian  Industrial  Innovation 
Centre/Waterloo 

The  centre  is  offering  several  grants 
to  support  research  on  topics  dealing 
with  the  processes  of  technological 
innovation  in  Canada.  It  is  expected 
that  the  grants  will  be  offered  to 
faculty  members  or  research 
associates  annually  and  that  they  will 
average  $5,000  in  amount. 

The  research  should  increase 
available  knowledge  of  factors  which 
influence  the  initiation,  continuation 
and  successful  application  of 
technological  innovations  within  in- 
dustry or  on  the  part  of  individuals. 
The  scope  of  interest  implied  by  the 
term  “technological  innovation"  en- 
compasses all  actions  from  concep- 
tion to  market  place  such  as  inven- 
tion, supporting  research  and 
development,  diffusion  and  applica- 
tion of  technology  or  planning  for  it, 
and  the  mechanisms  of  application 
such  as  use  by  the  innovating 
source,  technology  transfer,  licens- 
ing, entrepreneurship,  new  or  joint 
venture  creation,  market  analysis, 
marketing  techniques  and  the  like. 
For  the  purposes  of  this  program, 
specific  technological  developments 
are  not  included  — only  the  pro- 
cesses by  which  they  proceed. 

Rights  to  publish  results  shall 
belong  to  both  the  centre  and  the 
researcher,  with  credit  given  by  each 
to  the  other  in  each  publication. 

The  deadline  for  applications  is 
October  31 . For  further  information 
and  application  forms,  call  ORA  at 
978-2163. 

Upcoming  Deadline  Dates 

Connaught  Fund  new  staff  grants: 
August  1. 
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Job  Openings 

Below  is  a partial  list  of  job  openings  at  the  University.  Interested  applicants 
should  read  the  Promotional  Opportunity  postings  oq  their  staff  bulletin 
boards,  or  telephone  the  Personnel  Office  for  further  information.  The  number 
in  brackets  following  the  name  of  the  department  in  the  list  indicates  the  per- 
sonnel officer  responsible.  Please  call:  (1)  Sylvia  Holland,  978-6470;  (2)  Eva  Lo, 
978-5468;  (3)  Jack  Johnston,  978-4419;  (4)  Elaine  Preston,  978-2112;  (5)  Bar- 
bara Marshall,  978-4834;  (6)  Steve  Dyce,  978-4518;  (7)  Penny  Tai-Pow, 
978-8749.' 


University  of  Toronto  Department  of  Athletics  & Recreation 


Youth  Development  Program  SUMMER  SPORTS  CAMPS 

For  Girls  and  Boys  ages  4-18 


Instruction  by  qualified  U of  T Intercollegiate  Coaches  and  Athletes. 

All  children  eligible  . . . Parents  need  not  be  Athletic  Centre  members. 

All  Camps  held  in  the  Athletic  Centre  or  at  Varsity  Stadium.  Both  facilities  readily 
accessible  by  Public  Transportation. 

FOR  FULL  INFO  CONTACT:  SUMMER  SPORTS  CAMPS,  c/o  INSTRUCTION  OFFICE,  ATHLETIC  CENTRE,  978-3436 


Camp  Programs  are  scheduled  mornings  & afternoons,  Monday  thru  Friday.  Participants 
may  register  in  more  than  one  session,  and  in  more  than  one  camp. 

All  Participants  receive  some  individual  instruction.  A low  participant: instructor  ratio  is 
maintained  in  all  sessions. 

• Enrolment  is  limited  — Early  Registration  is  suggested. 


Gymnastics 

Children  (4-16)  — 3 hrs.  gymnastics 


August  3 - August  13  9 am  • 12  noon  $73.25 
Children  (4  - 16)  — 2 1/2  hrs.  gymnastics  and 
1/2  hr.  swim 

July  5 - July  16  1 pm  - 4 pm  $82  50 
July  19  - July  30  1 pm  - 4 pm  $82  50 
August  3 - August  13  1 pm  - 4 pm  $73.25 

Adult  Gymnastics  (Age  18  and  up) 

June  22  - August  12  7 pm  - 9 pm  $88.00 
(non-members)  $44.00  (members) 
Pre-Competitive  & Competitive  girls  should  at- 
tend morning  session  only. 

Families  with  a second  child  in  the  program 
receive  a 10  per  cent  discount. 

The  Coaching  Staff  is  headed  by  the  Universi- 
ty of  Toronto  Gymnastics  Team  Coach.  It  also 
includes  members  of  the  team  and  certified 
Level  I and  II  coaches  in  the  Canadian  Gym- 
nastics Federation. 

Facilities: 

Gymnastics  gymnasium  with  floor  exercise 
mat.  two  sets  of  uneven  and  parallel  bars, 
pommel  horses,  vaulting  horses,  rings, 
balance  beams  and  practice  beams,  high  bar, 
complete  sets  of  educational  gymnastics 
equipment  (wall  beams  and  bars,  ropes),  tram- 
polines and  mini  trampolines  and  a full  range 
of  crash  pads. 


Karate 

Girls  and  Boys  ages  7-16 


July  5 - July  16  9 am  - 12  noon  $65  00 
July  5 - July  16  1 pm  - 4 pm  $65.00 
July  19  - July  30  9 am  - 12  noon  $65.00 
July  19  - July  30  1 pm  - 4 pm  $65.00 
Discounts:  two  sessions:  $115.00;  three  ses- 
sions: $150  00 

All  sessions  include  a half-hour  recreational 
period  in  the  swimming  pool. 

An  intensive  program  in  the  arts  of  Karate  and 
Judo  under  the  direction  of  Dr  Burt  Konzak, 
University  of  Toronto  Karate  Instructor  and 
Director,  Toronto  Academy  of  Karate  and 
Judo 

Facilities: 

A large  mirrored  gymnasium  with  mats  and 
other  equipment  in  the  Athletic  Centre  Top 
quality  instruction  and  supervision  for  a fun- 
filled  meaningful  program 

Program  Content: 

• Instruction  in  the  technical  skills  of  both 
Karate-do  and  Judo 

• Self  defence 

• Physical  conditioning 

• Development  of  personal  sklls  including  self- 
discipline,  confidence  and  self-respect 

• Philosophy  of  the  martial  arts  with  its  em- 
phasis on  non-violence  ana  the  development 
of  a strong  mind  and  body 


Tennis 

Girls  and  Boys  ages  12-16 
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July  19  - July  30  1 pm  • 4 pm  $85.00 

(Swimming  each  week  4 to  5 pm  on  Tuesdays 
and  Thursdays) 

Registration  is  limited  to  a maximum  of  18  par- 
ticipants per  session. 

If  there  is  sufficient  demand,  an  additional  pro- 
gram will  be  run  July  20-31,  same  time 
period  and  cost 

Head  Instructor:  Mr.  Ken  Wood 

• OTA  Level  II  and  U.S.  Tennis  Registry 

• Coach,  U of  T Men's  & Women's  Varsity 
Teams 

Equipment: 

Participants  are  requested  to  bring  their  own 
racquets  Tennis  balls,  ball  machines  and 
related  equipment  will  be  supplied 

Facilities: 

Three  excellent  indoor  courts  in  the  Athletic 
Centre,  with  ball  machines  and  audio-visual 
equipment  Related  facilities,  such  as  the  in- 
door track  and  weight  training  rooms  will  also 
be  used. 

Program: 

A comprehensive  30-hour  course  to  teach  the 
basic  skills  and  develop  the  skills  with  various 
technical  drills,  cover  the  basic  rules  and  plav 
matches. 


Competitive  Swimming 

Girls  and  Boys  ages  9-14 


July  12  - July  23  9 am -11  am  $55.00 

Head  Coaches: 

Merrily  Stratten  (B.P.H.E,,  M.A.),  a member  of 
the  1972  Canadian  Olympic  Swim  Team,  has 
coached  the  Women's  Varsity  Team  to  four 
consecutive  Provincial  and  National  Cham- 
pionships. She  was  selected  by  her  Canadian 
Intercollegiate  coaching  peers  as  'Women’s 
Coach  of  the  Year"  in  both  1979  and  1981 
Byron  MacDonald  (B.Comm  . M A ),  a finalist 
at  the  1972  Olympics  for  Canada,  has  coach- 
ed the  Men's  Varsity  Team  to  four  consecutive 
Provincial  and  two  National  Titles  and  was 
chosen  "Men's  CIAU  Coach  of  the  Year"  in 
1978  and  1980.  Internationally  Byron  coached 
Canada  s World  Student  Games  Team  in  Mex- 
ico. 1979  and  again  in  Romania.  1981. 
Program: 

Participants  will  be  coached  in  the  basics  of 
competitive  swimming.  The  dry  land  and 
swimming  training  techniques  followed  will 
be  adapted  to  participants’  abilities 

Individuals  will  receive  skill  and  stroke 
coaching  with  the  aim  of  improving  the  four 
competitive  strokes:  backstroke,  breaststroke, 
butterfly  and  freestyle  Swimmers  will  be  en- 
couraged  to  improve  their  racing  starts  and 
turns. 

Participants  must  possess  a basic  competence 
in  swimming,  but  a competitive  swimming 
background  is  not  required 


Track  and  Field 

Girls  and  Boys  ages  8-18 


July  5 - July  23.  9 am  - 12  noon,  $75. 

July  5 - July  23,  1 pm  - 4 pm.  $75 
July  26  - August  13.  9 am  - 12  noon,  $70 
July  26  - August  13,  1 pm  - 4 pm,  $70 
August  16  August  27.  9 am  - 12  noon,  $50 
August  16  - August  27,  1 pm  - 4 pm,  $50. 
Coaching  Staff: 

The  instructional  staff  will  be  made  up  of 
members  of  U of  T's  coaching  staff  and  U of  T 
athletes  under  their  direction  Head  U of  T 
coach,  Andy  Higgins,  and  Track  School  Direc- 
tor, Heather  Hamilton,  select  and  tram  all  Ihe 
members  of  the  T rack  School's  coaching  staff 
Age  Groupings 
Junior  Program: 

After  a successful  trial  session  last  year  Ihe 
Junior  Track  School  will  function  this  year  in 
the  MORNINGS  ONLY  for  8-  to  10-year-olds 
Although  some  joint  ventures  will  be  under- 
taken with  the  Senior  Track  School,  the  Junior 
School  will  have  its  own  staff  and  program 
This  is  designed  to  maximize  each  athlete's 
learning  experience. 

Senior  Program: 

To  allow  children  to  learn  at  a rale  best  suited 
to  their  needs,  it  is  suggested  that  ages  10-13 
attend  the  morning  sessions  and  ages  14  and 
up  attend  the  afternoon  sessions. 

Cross  Country  School: 

The  final  session  (August  16-27)  offers  a 
special  section  for  cross  country  runners 
preparing  for  their  school's  competitive  cross 
country  season. 
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Department  of  Political  Economy  split, 

commerce  and  finance  merger  with  management  studies, 

approved  by  Academic  Affairs 


Dissolution  of  the  University’s  93-year- 
old  Department  of  Political  Economy  was 
approved  by  the  Academic  Affairs  Com- 
mittee June  10.  In  its  place  will  be  two 
new  departments  — economics,  under 
acting  chairman  T.A.  Wilson,  and  poli- 
tical science,  under  acting  chairman 
Bennett  Kovrig,  who  currently  heads  the 
combined  department. 

Also  approved  was  a merger  of  the 
political  economy  department’s  com- 
merce and  finance  group  with  the  Faculty 
of  Management  Studies  to  form  a new 
faculty.  About  40  percent  of  economics 


students  are  in  the  commerce  program. 

Professor  Kovrig  told  the  committee 
the  status  of  the  existing  department  had 
been  in  dispute  for  at  least  15  years 
because,  over  the  years,  the  nature  of 
economics  has  changed,  weakening  once- 
strong  links  between  economists  and 
political  scientists. 

Arthur  Kruger,  dean  of  the  Faculty  of 
Arts  & Science  in  which  political  econ- 
omy is  one  of  29  departments,  said  the 
outdated  arrangement  had  become  “an 
anomaly  in  the  Western  World. 

“One  party  to  the  marriage  was  calling 


for  a divorce  and  the  other  party  was 
rather  indifferent  so,  since  there  was 
relatively  little  interaction  between  the 
two,  it  seemed  sensible  for  them  to  split 
up.” 

T wo  years  ago,  Kovrig  appointed  a task 
force  of  economists,  headed  by  Professor 
Ian  Drummond,  to  look  into  the  adminis- 
trative future  of  economics  at  U of  T. 
Their  report  recommended  that  Govern- 
ing Council  establish  a separate  depart- 
ment for  economists  as  soon  as  possible. 

Last  fall,  Kovrig  called  for  a vote  by 
instructors  in  economics  and  a solid 


Council  approves  $3V2  million  more  for  UTLAS 


Funding  totalling  S3, 437, 000  was 
authorized  by  Governing  Council  for 
the  University  of  Toronto  Library  . 
Automation  Systems  (UTLAS)  and 
Council  further  voted  to  incorporate  the 
operation  as  a wholly-owned  subsidiary 
of  the  University. 

Though  UTLAS ’s  accounts  receiv- 
able are  sufficient  to  offset  the  accounts 
payable  that  were  outstanding  April  30, 
1982,  a cash  flow  problem  made  it 
necessary  for  the  University  to  honour 
the  commitment  to  suppliers  by 
authorizing  payments  totalling  SI. 3 
million. 

To  help  finance  UTLAS’s  continu- 
ing growth  and  the  restructuring  of  its 
internal  operations,  Council  authorized 
additional  funding  for  the  period  from 
May  1 to  Oct.  31,  1982  as  follows: 


University  moves  quickly 

Continued  from  Page  1 

lement  reduction,”  said  the  President. 
“We’re  not  trying  to  get  even  with 
anybody.  We  have  to  be  fiscally  respon- 
sible. We  are  entering  a situation  where 
fewer  people  are  paid  better.” 

From  now  on,  he  said,  the  budget  will 
be  prepared  in  a far  more  strategic  con- 
text than  has  been  the  case.  “You  can’t 
just  let  everything  shrink  uniformly. 
We’re  going  to  have  to  decide  to  discon- 
tinue certain  administrative  services.”  The 
process  of  growing  smaller,  he  acknow- 
ledged, is  painful,  unlike  the  process  of 
growing  larger,  which  has  been  pleasant. 
Morale  is  low  in  the  University,  he  ob- 
served, because  people  are  uncertain  now 
whether  the  opportunity  to  work  here 
will  continue.  “We’ve  been  living  in  a 
world  where  we  assume  things  will  go  on 
as  they  have  been.  Now  we  have  to 
rethink  the  position  of  all  parts  of  the 
institution.” 

The  rethinking  will  be  done  by  a com- 
mittee of  about  15  members  of  the 
Governing  Council,  academic  adminis- 
trators, teaching  staff  and  administrative 
staff.  The  membership  will  be  announced 
at  the  special  meeting  of  Governing 
Council  June  24.  The  Presidential 
Advisory  Committee  on  Institutional 
Strategy  will  examine  targets,  methods 
and  directions  of  structural  change  in  the 
University  and  participate  in  planning 
of  the  budget  for  1983-84.  Its  starting 
point  will  be  the  President’s  strategic 
statement,  originally  offered  as  a long- 
term plan  for  the  tightening  up  of  the 
University.  But  as  long-term  measures 
may  not  be  practical  for  short-term  solu- 
tions and  short-term  solutions  may  not 
solve  long-term  problems,  the  committee 
will  have  to  look  again  at  units  that  can 
be  merged  or  eliminated  and  admin- 
istrative structures  that  can  be  modified. 

“Things  really  are  going,  and  things 


capital,  S330,000;  operating,  S900,000; 
and  financing,  S907,000. 

Business  Affairs  Vice-President  Alex 
Pathy,  through  the  Business  Affairs 
Committee,  will  present  a final  1982-83 
budget  for  UTLAS  at  the  October 
meeting  of  Governing  Council. 
Meanwhile  he  will  be  receiving  a 
monthly  balance  sheet  and  statement  of 
actual  versus  projected  revenues  and 
expenses. 

Also  to  be  presented  at  the  October 
Council  meeting  will  be  either  a plan  for 
refinancing  UTLAS  or  a report  on  the 
divestment  of  the  enterprise.  In  April, 
the  Business  Affairs  Committee 
authorized  Vice-President  Pathy  to 
identify  potential  purchasers  and 
explore  the  possibility  of  a sale  to  one  of 
them. 


that  affect  the  public,”  said  Nowlan.  “We 
won’t  be  alone;  other  universities  in 
Ontario  will  have  to  do  the  same.”  Pro- 
grams of  study  may  have  to  go,  but  not 
without  sufficient  notice  for  the  people 
already  in  them  to  finish.  The  range  of 
courses  available  may  be  cut:  President 
Ham  believes  class  sizes  could  be  con- 
trolled if  students  were  not  given  as  much 
leeway  as  they  have  been  in  course  selec- 
tion. The  President  said  the  University  of 
Toronto  has  never  looked  to  massive 
enrolments  to  augment  funding  and 
won’t  start  now.  The  drop  in  enrolment 
planned  for  and  expected  next  fall, 
especially  in  the  Faculty  of  Arts  & 
Science,  will  probably  balance  the  loss  of 
untenured  instructors  and  leave  class  sizes 
about  the  same  as  they  were  this  past 
year. 

Planning  for  structural  change  will 
be  accompanied  by  an  intensive  cam- 
paign for  increased  government  funding. 
“This  year  it  is  so  important  for  us  to 
unite  with  the  faculty  and  do  a better  job 
of  putting  the  case  for  higher  public 
priority,”  the  President^aid. 

Whether  the  crisis  will  be  drawn  out 
beyond  the  life  of  the  Memorandum  of 
Agreement  with  the  University  of 
Toronto  Faculty  Association  (UTFA)  is 
to  be  decided  next  year.  The  agreement 
runs  out  next  June,  and  with  it  the 
amended  Article  6 providing  for  binding 
arbitration.  Whether  such  a provision  will 
be  incorporated  into  a future  agreement 
will  be  considered  by  the  administration, 
UTFA  and  Governing  Council,  probably 
as  negotiations  for  1983-84  are 
proceeding.  When  the  question  of  how 
salaries  should  be  determined  after  that  is 
considered,  said  President  Ham,  the  effect 
on  the  institution  will  be  examined,  in 
accordance  with  the  original  agreement. 


Arthur  Parker,  chief  executive  officer, 
describes  the  technology  UTLAS  sells  as 
“world  class”  and  says  the  market  is 
growing  all  the  time.  Unfortunately,  he 
says,  the  previous  management  had  not 
planned  for  such  rapid  growth.  In 
addition,  because  UTLAS  is  a part  of  the 
University,  it  must  operate  under  a 
cumbersome  administrative  structure, 
which  makes  it  difficult  to  respond 
quickly  to  change. 

Once  UTLAS  has  been  incorporated 
as  a wholly-owned  subsidiary  of  the 
University,  it  will  have  more  of  the  elbow 
room  it  needs,  says  Parker.  For  example, 
when  there  is  a cash  flow  problem, 
instead  of  having  to  appeal  to  the 
University  for  help,  there  will  be  a line  of 
credit  at  the  bank  where  UTLAS  will 
have  pledged  its  accounts  receivable. 

And  unfettered  by  University  per- 
sonnel policies,  Parker  will  be  able  to 
shuffle  the  job  structure  within  days,  as 
needed,  instead  of  the  months  consumed 
by  current  procedures.  He  will  also  be 
able  to  offer  his  employees  financial 
incentives,  based  on  productivity  which, 
in  turn,  is  geared  to  greater  profitability 
and  helps  ensure  that  there  will  be 
enough  money  around  to  develop  the 
business. 

“We  need  a financial  base  that  under- 
stands the  importance  of  risk  capital,” 
he  says. 

The  most  recent  technological 
development  at  UTLAS  has  been  a new 
acquisitions  system  and  — based  on  the 
reception  accorded  it  at  last  week’s 
conference  of  the  Canadian  Librarians’ 
Association,  in  Saskatoon  — Parker  is 
optimistic  about  its  future. 

The  new  system  provides  a facility  to 
order  books  either  on  line  from  book 
distributors  or  through  printed  purchase 
orders,  at  a cost  substantially  below 
current  manual  methods.  Moreover, 
because  this  new  service  is  a byproduct 
of  using  the  present  Catalogue  Support 
System  (CATSS),  UTLAS  customers 
will  require  no  additional  hardware. 


Increases  should 
July  paycheques 

Ken  Burke,  manager  of  the  payroll 
department,  says  it's  quite  possible 
his  staff  will  be  able  to  perform  the 
"minor  miracle"  of  incorporating  the 
economic  and  merit  increases  for 
U of  T employees  in  their  July 
paycheques. 

"The  objective  is  to  get  it  in  for 
everyone,  and  certainly  it  will  be 
done  for  most,"  says  Burke.  The  July 
process  normally  involves  overtime 


majority  endorsed  the  report.  About  75 
of  the  department’s  faculty  members  are 
in  economics,  about  60  in  political 
science,  and  about  20  in  commerce.  A 
prime  motive  of  the  economists  in  seeking 
the  change  was  a desire  for  greater 
visibility  to  other  universities  and  to  the 
public  service. 

The  effect  of  the  split  on  academic 
planning  would  be  negligible,  said 
Kovrig,  because  such  matters  had  always 
been  conducted  in  a confederal  fashion. 
The  two  disciplines  have  had  different 
academic  purposes  and  separately 
defined  objectives,  he  said. 

The  merger  of  commerce  and  finance 
with  the  Faculty  of  Management  Studies 
was  recommended  by  a task  force  whose 
co-chairmen  were  Vice-Provosts  Bill 
Saywell  and  Roger  Wolff.  Their  report 
notes  that  business  education  has  evolved 
from  the  part-time  avocation  of  the  busi- 
ness practitioner  to  a full-time  task,  not 
only  of  teachingbutalsoof  doing  research 
to  develop  the  knowledge  base  of  manage- 
ment. 

“It  has  become  increasingly  difficult 
for  commerce  and  finance,  with  only 
undergraduate  responsibility,  to  attract 
highly  qualified  staff  who  are  interested 
in  research  and  graduate  education,”  says 
the  report.  “In  particular,  this  problem 
has  become  acute  in  the  area  of  account- 
ing. 

“While  simple  cross-appointment  to 
the  Faculty  of  Management  Studies  may 
seem  to  offer  a potential  solution,  the 
splitting  of  loyalties  and  attention  across 
two  separate  faculties  is  not  an  attractive 
proposition  and  has  proven  to  be  an 
untenable  mode  of  operation.” 

Budgetary  restrictions,  a shortage  of 
properly  qualified  new  faculty  candi- 
dates, and  lack  of  coordination  between 
undergraduate  and  graduate  education  in 
accounting  and  finance  education  were 
the  key  difficulties,  said  the  report. 

Under  the  new  arrangement,  the 
commerce  and  finance  specialist  program 
leading  to  a BCom  and  the  major  program 
in  commerce  leading  to  a BA  will  be 
offered  jointly  by  both  the  Faculty  of 
Arts  & Science  and  the  new  Faculty  of 
Management  Studies. 

Those  degrees  will  continue  to  be 
under  the  jurisdiction  of  and 
administered  by  the  Faculty  of  Arts  & 
Science  and  students  in  the  program 
will  continue  to  register  in  arts  and 
science  colleges. 

Professor  G.J.  Leonidas  will  serve  as 
acting  chairman  of  the  commerce  and 
finance  programs  and  a Commerce 
Program  Council  will  be  established. 

Final  approval  for  the  restructuring 
of  the  political  economy  department 
and  the  Faculty  of  Management  Studies 
will  be  considered  by  Governing 
Council  at  a special  meeting  called  for 
June  24  to  consider  the  impact  of  the 
arbitrator’s  award  on  the  1982-83 
budget. 


make 


work  in  his  department,  he  says,  and 
for  this  July  there  will  be  more  than 
usual,  he  expects. 

There  will  also  be  a flurry  in 
January  and  another  in  April,  when 
the  next  two  increases  are  reflected 
in  paycheques.  January  is  always  a 
busy  time  because  T4  slips  and  T4A 
slips  are  issued  then,  and  the  addi- 
tional raise  will  provide  an  added 
complication,  says  Burke. 
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University  has  to  be  ‘aggressive  and  inventive’  in  the  time 
it’s  been  given 


The  present  mood  in  the  University, 
ranging  from  near  euphoria  to  near 
panic,  with  little  in  between,  makes 
a balanced  assessment  of  Arbitrator 
Burkett's  award  to  the  faculty 
especially  difficult.  A moment's  calm 
reflection  will  show  that  neither  reac- 
tion is  supportable. 

Before  we  examine  some  of  the 
real  issues  pertinent  to  the  present 
question,  it  is  imperative  that  certain 
prevalent  misconceptions  be  laid  to 
rest.  The  most  important  of  these 
seems  to  be  that  UTFA  somehow 
had  a role  in  authoring  either  the  ex- 
act amount  or  the  phasing  of  the 
catch-up  awarded  by  the  arbitrator. 

If  there  is  one  thing  for  which  the 
UTFA  negotiators  deserve  our 
unreserved  approbation  and  thanks, 
it  is  that  they  presented  such  a well- 
researched  and  unanswerable  argu- 
ment for  awarding  some  measure  of 
restoration  that  it  proved  unassailable 


in  the  face  of  the  very  best  counter- 
argument that  the  administration 
could  present. 

But  to  go  on  from  this  point  to 
argue  that  our  negotiators  were  in  a 
position  to  shape,  or  even  to  prefer, 
the  exact  form  of  Mr.  Burkett's 
award  involves  an  untenable  deduc- 
tive jump.  Indeed,  such  a view 
represents  a gross  misunderstanding 
of  the  arbitration  process.  We  have 
no  doubt  that  UTFA  attempted  to 
make  it  clear  at  every  stage,  during 
direct  negotiations  with  the  Universi- 
ty as  well  as  during  mediation,  that 
UTFA  was  willing  to  move  from  its 
position  only  if  the  University  show- 
ed some  willingness  to  reciprocate. 
Although  the  University  team  will 
probably  not  accept  this,  we  might 
as  well  claim  that  the  University's 
bargaining  strategy  was  no  less 
responsible  for  the  arbitrator's  award 
than  UTFA's. 


Award  first  step  in  recognizing 
value  of  faculty 


Lest  anyone  should  think  that  the  re- 
cent award  to  the  faculty  and' 
librarians  is  outrageous,  let  me  say 
how  it  looks  in  the  light  of  my  own 
career.  When  I started  an  academic 
career  as  an  assistant  professor  29 
years  ago,  my  take-home  pay  was 
about  $370  per  month.  This  was  not 
considered  a princely  salary  by  any 
means  when  compared  with  the 
salaries  other  "professionals”  with 
fewer  qualifications  than  academics 
received,  yet  it  went  quite  a long 
way.  For  example,  food  for  two  peo- 
ple cost  about  $25  a week.  You 
could  rent  a nice  house  in  the 
suburbs  for  between  $100  and  $150 
a month.  A transit  fare  was  15<t;  the 
admission  price  to  a cinema  was 
about  50<t.  I could  go  on  like  this 
but,  Statistics  Canada  notwithstan- 
ding, it  seems  to  me  that  the  every- 
day essentials  now  cost  about  eight 
times  what  they  did  then;  some 
things  have  gone  up  more,  others 
less.  Now,  after  29  years,  I am  no 
better  off  materially,  as  a senior  pro- 
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fessor,  than  I was  when  I started. 
"Progress  through  the  ranks"  has  not 
even  kept  up  with  inflation.  Others 
with  whom  I fyave  spoken  agree  that 
their  experience  is  more  or  less  the 
same.  If  we  were  underpaid  then, 
we  are  grossly  underpaid  now,  and 
our  paymasters  (the  provincial 
government)  are  getting  a bargain 
indeed. 

Viewed  in  this  light,  the  arbitrator's 
award  is  just  the  first  step  in 
recognizing  the  value  of  the  services 
which  faculty  members  render  to  the 
community  through  their  vocations. 
Others  have  undoubtedly  suffered 
similarly,  but  that  does  not  make  our 
ovyn  situation  any  better  — more 
tojerable,  perhaps,  but  not  better.  At 
this  point,  it  is  necessary  for 
everyone  — faculty,  non-academic 
staff,  and  administration  — to  realize 
that  all  have  the  same  interests,  and 
that  these  interests  are  best  served 
by  a united  campaign  to  convince 
the  public  and  the  government  that  a 
settlement  such  as  the  one  we  have 
just  been  awarded  is  not  outrageous. 
In  fact,  it  is  just  a step  in  the  direc- 
tion of  reversing  the  disastrous 
government  policies  which  have  all 
but  ruined  the  higher  education 
system  of  this  province. 

Jinn  Daniels 
Department  of  Physics 


NANCV  60  St.  Clair  Ave.E. 

THOMSON  Suite  702  _ 

INVESTING  FOR  WOMEN  Toronto,  Ont. 

M4T 1N5 

(416)  968-6662 

IN  CO-OPERATION  WITH  THE  INVESTMENT  DEALERS  ASSOCIATION  OT  CANADA 

V'^m^Essay 

^Realty 

Not  Only  for  Economists  or  MBA’s . . . 

but  for  specialists  in  any  faculty  who  can 
appreciate  a true  bargain  in  a large  Annex 
house  and  who  know  that  house  prices 
will  not  go  any  lower.  5 bedrooms,  2 baths, 
fireplace,  sauna,  lots  of  built  in  book- 
shelves, garage.  Half  a block  from  Avenue 
Road.  $207,500  with  large  VTB  at  less  than 
current  rates.  Don't  kick  yourself  six 
months  from  now.  Mr.  Sper  923-2822 


Now  to  some  of  the  real  issues. 
Whether  or  not  a six-plus  percent 
catch-up  awarded  as  an  increase  in 
the  base  salary  for  1983-84  should 
be  preferred  to  a smaller  catch-up, 
say  two  or  three  percent,  with  im- 
mediate effect,  necessitates  a number 
of  assumptions  germane  to  such  a 
judgement.  For  instance,  since  the 
catch-up  occurs  at  the  end  of  the 
salary  year,  it  may  entail  a potential 
future  cost  if  it  adversely  affects  any 
catch-up  that  UTFA  might  secure  in 
the  next  round  of  negotiations.  There 
remain  uncertainties  about  what  the 
federal  and  provincial  governments 
may  or  may  not  do.  Is  it  not 
remarkable  that  neither  the  physi- 
cians nor  the  Hydro  executives  — 
both  in  the  public  sector  — were 
really  worried  about  government  ac- 
tion while  we  are?  On  the  other 
hand,  if  the  forward  momentum 
reflected  in  this  year's  award  is  main- 
tained next  year  or  even  if  the 
government  imposes  wage-price 
guidelines  (but  not  retroactively)  then 
the  cushion  of  a base  that  has  been 
raised  by  18  percent  will  be  well 
worth  any  current  cost. 

From  the  University's  point  of 
view,  the  issue  also  seems  to  rest  on 
a number  of  assumptions  and  im- 
ponderables. So  much  depends  on 
how  the  uncertain  future  unfolds, 
how  aggressive  and  inventive  the 
University  is  in  utilizing  the  time  that 
has  been  so  wisely  given  to  it  by  the 
arbitrator  and  how  effectively  it  can 
transmit  its  urgency  to  the  people 
and  government  of  this  province. 

The  only  question  then  is:  how 


sincere  have  the  University 
spokesmen  been  in  their  public  piety 
about  the  erosion  of  faculty  salaries? 
Mr.  Burkett's  award  statement  is  not 
silent  on  this  issue. 

If  the  University's  concern  reflects 
the  conviction  that  salary  erosion 
can  no  longer  be  ignored,  then  this 
realization  also  comes  none  too 
soon.  We  hope  that  this  University 
and  the  university  system  in  the  Pro- 
vince of  Ontario  will  find  in  this 
realization  the  opportunity  and  the 
challenge  to  look  as  much  without 
as  within.  We  cannot  believe  that 
the  ominous  reverberations  that  have 
echoed  at  this  University  in  the  last 
week  are  consistent  either  with  the 
best  traditions  of  the  University  or 
with  the  best  interests  of  the  faculty. 
The  faculty  deserves  justice  but  it 
will  be  inconsistent  with  the  spirit  of 
that  justice  if  in  the  process  harm 
comes  to  those  in  the  community 
who  are  less  able  to  protect  their 
interests. 

Meyer  Brownstone 
Department  of  Political  Economy 

P.L.  Bruckman 

Department  of  English  (Trinity) 

N.K.  Choudhry 

Department  of  Political  Economy 

John  Gittins 
Department  of  Geology 

J.R.  Vanstone 

Department  of  Mathematics 

N.K.  Wagle 
Department  of  History 


Arbitrator  exceptionally  easy 
on  administration 


UTFA  has  now  proved  to  the  ar- 
bitrator that  academic  salaries  have 
been  allowed  to  erode  25  percent 
over  a decade.  The  arbitrator  has 
also  endorsed  UTFA's  claim  that 
catch-up  over  the  next  few  years  is 
called  for.  In  his  current  award, 
however,  the  arbitrator  has  been  ex- 
ceptionally easy  on  the  U of  T ad- 
ministration, for  no  catch-up  will 
begin  until  the  last  three  months  of 
the  new  contract.  The  faculty  have 
shown  patience  over  the  years,  and 
will  be  asked  to  show  patience  again 
for  months  into  the  future. 

Now  is  surely  the  time  for  the  U of 
T administration  to  start  displaying 


collegiality  toward  us  in  turn.  They 
should  not  be  complaining  to  the 
media  about  how  difficult  administra- 
tion is  going  to  be.  Instead,  they 
should  stand  behind  the  faculty,  and 
become  public  advocates  for  salary 
restoration.  They  should  tell  the 
public  that  for  years  the  Ontario 
government  has  been  diverting 
money  that  was  supposed  to  be 
funding  universities.  Even  the  federal 
Secretary  of  State  has  stated  that  in 
public  several  times. 

Graeme  Nicholson 
Department  of  Philosophy 


Reject  ‘doomsday’  response 
to  award 


In  the  wake  of  the  arbitrator's  award, 
the  campus  is  abuzz  with  rumours  of 
panic  and  a seige  mentality  at  Sim- 
coe  Hall  — and  the  possibility  of 
severe  program  and  staff  cuts  to  pay 
for  the  faculty  award. 

Such  a response  would  be  unfor- 
tunate and  would  violate  the 
substance  and  spirit  of  the  award. 

Mr.  Burkett  has  given  the  University 
a year  to  incorporate  the  full  amount 
of  the  salary  award  into  its  planning 
and  budgeting.  Because  the  award 
was  expressly  made  to  improve  the 
working  environment  for  teaching 
and  research  it  would  be  contradic- 
tory for  the  administration  to  under- 
mine this  initiative  by  weakening 


programs  and  reducing  complements 
among  non-tenured  staff. 

For  the  sake  of  the  University's 
health  and  well-being,  we  strongly 
urge  the  administration  to  reject 
doomsday  responses  to  the  award, 
but  to  use  the  arbitrator's  arguments 
to  support  its  case  to  the  provincial 
government  that  more  funding  is 
necessary  if  the  quality  of  the 
University  is  to  be  maintained. 

William  Cowie 
Scarborough  College 

Bruce  Kidd 

School  of  Physical  & Health 
Education 
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Letters 

Government  won’t  be  impressed  by  cannibalism 


The  recent  judgement  of  the  arbitrator 
leads  me  to  ask  just  where  the  faculty 
association  is  taking  this  university.  Two 
questions  are  at  issue.  (1)  Should  the 
faculty  association,  along  with  other 
interested  parties,  be  pressuring  Queen’s 
Park  for  monies  adequate  to  the  Univer- 
sity’s needs?  (2)  When  this  fails  (as  has 
happened  consistently  every  year  for 
several  years  now),  has  the  faculty  a right 
to  a greater  percentage  increase  than  the 
percentage  increase  granted  by  govern- 
ment? 

The  answer  to  ( 1 ) is  clearly  ‘ Y es’,  and  I 
applaud  the  association’s  constant  and 
consistent  efforts  in  this  regard.  The 
answer  to  (2),  pace  the  association,  is  an 
unequivocal  ‘No’.  The  entire  university 
has  suffered  financially  in  the  last  decade, 
not  just  the  faculty;  and  of  the  faculty  it  is 
CLTAs  and  junior  tenured  members  who 
have  suffered  significant  hardship  during 
that  time.  Spurred  onhowever  by  adesire 
for  ‘catch-up’  at  apparently  any  cost  the 
association,  when  frustrated  by  the  poli- 
ticians, turns  around,  this  year  as  in  the 
recent  past,  and  tries  to  cannibalise  the 
University  itself.  Thanks  to  its  efforts,  on 
May  1,  1983,  an  across-the-board  in- 
crease of  18%  will  come  into  effect;  at 
which  time  the  roof  will  finally  start  to 
cave  in.  Forbidden  by  Queen’s  Park  to 
run  a debt  of  any  significance  (for  a 
picture  of  what  happens  to  those  who  try 
doing  so  cast  an  eye  on  Trent),  the  Uni- 
versity will  be  forced  (and,  I learn  today, 
has  in  fact  been  forced)  to  institute  a hiring 
freeze — a move  potentially  disastrous  for 
the  University’s  long-term  academic 
interests  if  it  continues  for  any  length  of 
time.  In  addition,  the  University  will  be 
compelled  to  scrutinize  anything  and 
anybody  (except,  of  course,  tenured 
faculty)  in  a way  hitherto  deemed  almost 
unthinkable:  CLTAs,  graduate  assis- 
tants, non-academic  staff,  entire  acade- 
mic programs  — all  from  now  on  will  be 
considered  more  and  more  active  candi- 
dates for  the  chopper. 

Many  faculty,  knowing  full  well  the 
sorts  of  consequences  I have  alluded  to, 
salve  their  conscience  by  laying  all  the 
blame  on  government.  But  this  is 
unacceptable.  Government  under- 
funding  is  one  thing,  and  it  should  be 
attacked  with  all  the  arguments  we  can 
muster,  but  once  the  annual  govern- 
mental increase  is  decided  upon,  we  are 
then  dealing  with  a fixed  sum,  the  appor- 
tionment of  which  must  be  constrained 


by  the  laws  of  distributive  justice.  To 
proceed,  as  the  faculty  association  does, 
as  though  cannibalising  the  institution 
will  somehow  persuade  government  to 
fund  the  University  more  robustly  than 
hitherto  is  the  height  of  naivete  and  folly; 
why  should  politicians,  up  to  now  largely 
unimpressed  by  soundly-based,  and  highly 
justifiable  tactics  on  the  University’s  part, 
be  suddenly  impressed  by  ones  known 
to  embarrass  a significant  number 
of  faculty  themselves?  If  the  faculty 
association  wishes  to  demonstrate  that 
universities  are  worth  funding  adequate- 
ly, let  it  begin  by  demonstrating  that 
universities  are  populated  by  reasonable, 
fair-minded  people,  whose  interest  in  the 
integrity  of  the  institution  is  at  least  as 
great  as  their  interest  in  their  bank 
balance. 

A second,  currently  fashionable  argu- 
ment, is  that  significant  increases  in 
faculty  salaries  over  the  next  few  years 
will  actually  present  the  University  with 
a golden  opportunity  (and  excuse)  for 
trimming  the  university  of  a certain 
amount  of  flabbiness  it  has  developed 
over  the  years.  The  argument  is  a respec- 


I would  appreciate  it  if  the  following 
"open”  letter  to  the  director  of  my 
department  could  be  published  in 
the  Bulletin. 

With  this  letter  I am  asking  you  to 
withhold  my  five  percent  economic 
increase  on  Jan.  1,  1983  and  my 
three  percent  economic  increase  on 
April  1,  1983. 

With  the  UTFA  award  the  Universi- 
ty has  to  come  up  with  $8  to  $10  to 
$12  million  dollars.  Add  to  that  the 
extra  money  required  for  the  ad- 
ministrative staff.  Where  will  this 
money  come  from?  Dare  I say  that  it 
will  affect  the  number  of  positions  at 
the  University?  Dare  I say  500  to 
600?  How  many  of  you  are  saying 
"it  won't  affect  me"? 

My  compliments  to  the  executive 
of  the  faculty  association.  They 
presented  their  case  extremely  well 
and  proved  their  point  that  a "catch- 
up" is  necessary.  Mr.  Burkett's  report 


table  one,  but  it  would  be  rather  more 
persuasive  if  the  faculty  association  were 
prepared  to  admit  that  some  of  its  own 
members  might  just  constitute  part  of 
that  flabbiness,  and  started  casting  a more 
critical  eye  on  the  hallowed  system  of  life- 
time tenure. 

One  final  point.  The  way  to  deal  with 
the  inadequacy  of  lower-paid  members  of 
faculty  is  surely  by  differential  distribu- 
tion both  of  the  PTR  increment  and  of  the 
so-called  ‘economic’  increase  in  any  given 
year.  If,  for  example,  the  many  members 
of  faculty  now  earning  over  $50,000  a 
year  (a  sum  which  puts  them  in  the 
enviable  category  of  the  best-paid  seven 
or  eight  percent  of  all  Canadians)  were 
willing,  in  any  given  year,  to  take  two 
percentage  points  less  than  the  economic 
increase,  faculty  now  at  $30,000  or  less 
could  by  my  calculation  be  given  some 
three  percentage  points  more  than  the 
economic  increase.  Over  a few  years  a 
policy  of  this  order  would  do  much  to 
change  a barbarous  situation  in  which  the 
gap  between  the  well-off  and  the  im- 
poverished grows  ever  wider;  $60,000 
now,  for  example,  will  be  an  embarrassing 


reflected  that  and  the  decision  he 
made  was  the  correct  one  with  the 
case  before  him. 

Many  reports  describe  the  Univer- 
sity of  Toronto  as  a “leading  educa- 
tional institution".  Is  the  leader  acting 
responsibly?  Especially  at  a time  when 
Canada  is  in  a deep  recession,  on  the 
verge  of  a depression,  when  wage 
controls  are  predicted?  When  a U of  T 
economics  professor,  John  Bossons, 
is  quoted  in  the  press  as  favouring 
“guidelines  for  the  public  sector  that 
would  hold  back  high  wage  increases 
— including  his  own"  (Toronto  Star, 
June  7, 1982)? 

At  the  same  time,  we  are  in  a 
period  when  a university  education 
is  not  as  popular  as  it  has  been  and 
universities  are  not  as  popular  as 
they  once  were.  15  this  a good  time 
to  take  a chance  on  losing  more 
ground  in  the  public  opinion? 

As  one  of  those  who  believes  that 
universities  are  the  cornerstone  of 
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the  others  are  too  much 
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$70,000  in  10  months’  time,  $21,000  a 
mere  $26,000. 

I am  not,  however,  holding  my  breath 
waiting  for  any  such  miracle  to  happen.  I 
plan  instead  till  further  notice  to  accept, 
in  any  given  year,  the  salary  increase 
secured  by  negotiation/arbitration, 
along  with  any  PTR  increment,  but  to 
return  as  a donation  to  the  University  any 
sum  over  and  above  the  total  of  such  PTR 
increment  and  the  percentage  increase 
granted  by  government  to  the  University 
as  a whole.  Those  among  faculty,  non- 
academic  staff  and  students  who  sym- 
pathize with  this  action  and/or  the 
general  tenor  of  the  views  I have  express- 
ed are  encouraged  to  write  to  me  at  once, 
with  a view  to  forming  a University-wide 
Committee  for  Fairness  to  the 
Institution. 

T.M.  Robinson 
Department  of  Philosophy 

P . S . The  views  expressed  in  this  letter  are 
my  own;  any  coincidence  with  the  views 
of  any  other  person,  group,  department 
or  organization  on  this  campus  is  fortui- 
tous. 


our  society  and  that  our  University  is 
the  leader,  I don't  think  this  gamble 
is  a good  one. 

The  eight  percent  increase  on  July  1 
is  fair  but  that  is  enough.  The  other 
increases  are  too  much. 

Let's  look  at  how  much  your 
disposable  income  will  increase. 

Salary  Marginal  Disposable 

June  30,  1982  Tax  Rate  Income  - 
UTFA  $30,000  35%  $1 62/month 

UTSA  $20,000  25%  $1 00/month 

Will  you  have  to  declare  bankrupt- 
cy if  you  don't  receive  this  increase? 
What  if  you  are  one  of  the  "500  to 
600"?  This  increase  may  make  more 
of  a difference  at  the  lower  salary 
levels. 

If  you  share  my  views,  please  let 
me  know. 

lames  Hindorff 

Manager,  Systems  and  Programming 
Business  Information  Systems 
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Bents 


Seminars 

Monday,  June  21 

Structure  and  Expression  of  HLA 
Cosmid  Clones. 

Dr.  Bertrand  Jordan,  Centre  D'lm- 
munologie  de  Marseille-Luminy, 
Marseilles.  417  Best  Institute.  12.30 
p.m. 

(BBDMR) 

Tuesday,  June  22 

Cheap  Solar:  Power  for  Pennies. 

Examination  of  inexpensive  solar 
devices.  Ecology  House,  12  Madison 
Ave.  7 p.m.  Fee  $3.  Information, 
967-0577. 

(Pollution  Probe) 


Meetings  & 
Conferences 

Monday,  June  21 

Woodsworth  College  Alumni 
Association. 

Annual  meeting  and  dinner. 
Woodsworth  College  Pub.  6 p.m.  In- 
formation: Elizabeth  Wilson, 
Woodsworth  College,  978-5340. 


Concerts 

Monday,  June  21 
Tsuyoshi  Tsutsumi,  Cello. 

With  Ronald  Turini,  piano.  Works  by 
Bach,  Beethoven,  Mayuzumi  and 
Rachmaninoff;  fifth  in  series  of  eight 
June  Gala  Concerts  sponsored  by  the 
Royal  Conservatory  of  Music  in 
cooperation  with  the  CBC.  Walter 
Hall,  Edward  Johnson  Building.  8 
p.m.  Tickets  $8,  students  and  senior 
citizens  $4.  Information,  978-5470. 

Tuesday,  June  22 
David  Kent,  Percussion. 

Works  by  Vivier,  Zimmerman,  Xen  - 
nakis  and  Becker;  sixth  in  series  of 
eight  June  Gala  Concerts  sponsored 
by  the  Royal  Conservatory  of  Music 
in  cooperation  with  the  CBC.  Walter 
Hall,  Edward  Johnson  Building.  8 
p.m.  Tickets  $5,  students  and  senior 
citizens  $2.  Information,  978-5470. 

Wednesday,  June  23 

Stanley  Ritchie,  Baroque  Violin, 
Nigel  Rogers,  Tenor,  Mary 
Springfels,  Viola  da  gamba,  Colin 
Tilney,  Harpsichord. 


Works  by  Buxtehude,  Purcell,  Blow, 
Locke,  Bach,  Marais  and  de  Mont- 
clair; seventh  in  series  of  eight  June 
Gala  Concerts  sponsored  by  the 
Royal  Conservatory  of  Music  in 
cooperation  with  the  CBC.  Walter 
Hall,  Edward  Johnson  Building.  8 
p.m.  Tickets  $8,  students  and  senior 
citizens  $4.  Information,  978-5470. 

Thursday,  June  24 

Nexus. 

Works  by  Cahn,  Mather,  Harrison, 
Becker  and  Nexus;  last  in  series  of 
eight  June  Gala  Concerts  sponsored 
by  the  Royal  Conservatory  of  Music 
in  cooperation  with  the  CBC.  Walter 
Hall,  Edward  Johnson  Building.  8 
p.m.  Tickets  $8,  students  and  senior 
citizens  $4.  Information,  978-5470. 

Sunday,  June  27 
Carillon  Recital. 

John  Barrett,  deputy  Canberra 
carillonist;  second  of  seven  recitals. 
Soldiers'  Tower.  7.30  to  8.30  p.m. 
(UTAA) 


Governing  Council 

Monday,  June  21 

Business  Affairs  and  Planning  & 
Resources  Committees. 

Joint  meeting.  Council  Chamber, 
Simcoe  Hall.  4 p.m. 

Thursday,  June  24 
Governing  Council 
Council  Chamber,  Simcoe  Hall.  4 
p.m. 

Please  note  time. 


Miscellany 

Monday,  June  21 

Campus  Tours. 

Walking  tours  of  the  St.  George  cam- 
pus will  be  given  weekdays  to 
September  3 at  10.30  a.m.,  12.30 
and  2.30  p.m.  from  the  Map  Room, 
Hart  House.  Special  tours  are 
available  for  groups;  please  make  ar- 
rangements in  advance. 

Information,  Campus  Tours,  Hart 
House,  978-5000. 


Classified 


A classified  ad  costs  $5  for  up  to  35  words  and 
$.25  for  each  additional  word.  Your  name 
counts  as  one  word  as  does  your  phone 
number,  but  the  components  of  your  address 
will  each  be  counted  as  a word. 

A cheque  or  money  order  payable  to 
University  of  Toronto  must  accompany 
your  ad. 

Ads  must  be  submitted  in  writing,  10  days 
before  Bulletin  publication  date,  to  Marion 
de  Courcy-lreland,  Information  Services, 

45  Willcocks  St.  Ads  will  not  be  accepted  over 
the  phone. 


Accommodation 

Bloor-Bathurst.  Six  rooms  completely 
renovated,  open  fireplace,  2 decks,  spiral 
stairway  to  studio  or  master  bedroom,  200 
amp.  service.  Asking  $95,000.  Call  Carlos 
Fernandez,  532-4404,  R.  Cholkan  & Co. 
Ltd.,  Realtor. 

Sabbatical  furnished  home.  Central, 
bright,  4 bedroom;  study;  2yh  baths;  double 
garage;  large  garden;  5 appliances; 
antiques.  Quiet  street;  near  TTC,  park, 
library,  shops.  $1, 000/month.  Aug.  15  for 
one  year.  Prof.  R.  Perin,  535-8307 
evenings. 

Unfurnished  house  wanted  by  University 
couple  September  1st  for  long  lease  (non- 
sabbatical). Prefer  area  Avenue 
Road/Lawrence  to  401.  3-4  bedrooms, 
private  drive,  garden,  fireplace,  fridge  and 
stove.  $1,000  per  month  maximum.  Call 
Marion  978-4933. 

Sabbatical  House  for  Rent.  20  August  1 982 

- 1 September  1983.  Spacious,  furnished, 
five  bedroom,  study,  medieval  room, 
beamed  ceilings,  fireplaces,  sundeck, 
sunporch,  six  appliances,  large  shady 
garden,  steps  from  High  Park,  Howard 
School  (French,  Choirs),  three  streetcars, 
Bloor  subway.  $1300.  763-7589. 

Sabbatical  rental  Aug.  ’82  - Aug.  ’83;  large  5 
bedroom  furnished  house,  4 washrooms,  2 
family  rooms  with  fireplaces,  piano; 
Bayview/Finch;  $1,100  per  month;  call 
Julia  or  Richard  Brown  (416)  667-2593 
(weekdays)  or  (416)  225-7214  (evenings/ 
weekends). 

One  year  sabbatical  rental,  beginning 
August  1.  Don  Mills/Steeles  semi,  3 
bedrooms,  family  room.  Near  shopping 
mall  and  404.  Available  furnished  ($850/ 
mo.  + utilities)  or  unfurnished  ($750/mo.  + 
utilities).  References  required.  493-0414. 

Eight  room  furnished  house.  Avenue  Road 

- Eglinton  area.  July  1982-Aug.  1983.  3 
bathrooms,  3 bedrooms,  study,  family 
room,  bright  finished  basement,  air- 
conditioning,  cedar  deck,  fireplace, 
garage.  $975/month  plus  utilities.  Office 
978-4196;  home  485-0074. 


Conscientious,  non-smoking  U of  T 

employee  seeks  flat  in  house  for  Aug.  1 or 
Sept.  1.  Clean,  bright,  furn.  or  unfurn., 
close  to  Bloor  subway  line.  Nancy, 
978-2106;  533-32?4  after  7 p.m. 

Apartment  in  Rome  available  from  Sept- 
ember to  June  to  researchers  and 
teachers.  Rent  to  be  discussed.  If 
interested  please  contact  Prof.  Del  Re, 
Toronto  487-4959  or  Italy,  Rome 
6/7552601. 

House  For  Rent.  Bloor  and  Spadina 
(Robert  St.)  3 bedroom,  restored,  furnish- 
ed or  unfurnished,  walk  out  to  deck  and 
attractive  garden.  $875/month  + utilities. 
Available  July  1st,  1-2  years.  924-4392. 

Sabbatical  house  for  rent,  mid-Aug.  ’82  - 
June  ’83.  Furnished,  4 bedrooms,  2 
bathrooms,  2 fireplaces,  large  yard. 
Bathurst/St.  Clair.  No  pets.  $1000  per 
month,  978-6895  or  667-3807  (days); 
651-6824  evenings.  Ask  for  Dr.  Ziegler. 

Visiting  UK  Professor  and  wife  (non- 
smokers)  seek  one-two  bedroom  furnish- 
ed apartment  close  to  Campus  July  - 
December  1982.  Details  please  c/o 
Department  of  Chemical  Engineering  or 
c/o  Hart  House  after  1st  July.  P.J.  Hewitt. 

Sabbatical  — apartment  for  rent.  Septem- 
ber 1 st,  1 982  - August  31  st,  1 983. 5 minutes 
walk  from  University.  Furnished,  3 
bedrooms,  living  room,  dining  room,  large 
kitchen.  Rent  negotiable.  Phone  828-5243 
or  921-0420. 

Furnished  House.  Broadview  & Danforth 
area.  Beautiful  renovated  8 room  house, 
modern  kitchen,  IVfe  baths.  Available  Sept. 
1st  or  TBA.  $900  month.  Call  466-9069 
after  6 p.m. 

Room  and  Board.  Academic  couple  offers 
room,  private  bath,  delicious  vegetarian 
meals  to  nonsmoking  dedicated  student. 
Rent  $385  includes  utilities,  washer-dryer. 
Bloor-Dovercourt  area.  Phone  535-2801 
days  or  978-5290  (Prof.  Salaff). 

Two  Bedroom  Unfurnished  Apartment. 

Bloor/Dundas  West  2nd  floor  of  renovated 
house.  Broadloom,  appliances,  excellent 
shopping  and  transportation,  quiet  tenant, 
no  pets.  July  1st  $450  per  month  includes 
utilities,  references.  Diane  978-2418. 

Spacious  three  bedroom  renovated  house 
in  beautiful  garden  setting.  Yonge/St.  Clair 
area  September  1982  - June/September 
1983.  Private  offstreet  parking,  close  to 
TTC  and  university,  fully  furnished, 
negotiable  for  right  tenants.  487-2680. 

German  Executive  wishes  to  rent  3 
bedroom  home  from  now  until  end  of 
November  ’82.  Willowdale  area  preferred. 
References  by  Prof.  Kalnins,  U of  T.  Phone 
424-1994  daytime,  evgs.  225-7530. 


For  rent:  4 bedroom,  2 storey  house  in 
Paris.  Fully  furnished,  5 appliances,  private 
garden  with  trees.  Available  August  1 , 1982 
for  one  year.  Phone  978-8740  or  owner 
(403)  437-1649.  Rent  and  duration 
negotiable. 

Sabbatical  in  England:  13  miles  York  in 
countryside  made  known  recently  by 
“James  Herriot”  2 bedroom  cottage  with 
full  appliance  modern  kitchen,  easy  access 
York  Univ.  (library)  peaceful  village.  Fully 
furnished  and  equipped.  London  just  over 
2 hrs.  train.  Letters  to  Prof.  Waugh,  Dept,  of 
Statistics  will  be  forwarded. 

For  rent:  centrally  located,  furnished 
home.  Comfortable,  creative  atmosphere. 
4 bedrooms,  den,  study,  fireplace, 
sewing/weaving  room,  woodland  garden, 
cedar  deck.  Quiet  street,  5 minute  walk 
from  school,  subway,  shopping.  Moore 
Park,  Mt.  Pleasant  - St.  Clair  area.  Sept.  1 , 
1982  — Aug.  1,  1983.  $1300/month 
(adjustable  right  tenants)  483-4816. 


Secretarial  & Miscellaneous 

Word  Processing  Services  — theses, 
resumes,  reports,  manuals,  etc.  Efficient, 
reasonable  and  quick  turnaround  time. 
Call  The  Word  Movers  at  531-8782. 

Typing  of  theses,  manuscripts,  essays.  Ten 

years’  professional  and  academic  experi- 
ence, including  legal.  Highest  quality 
work.  IBM  Correcting  Selectric  III.  $1.20 
each  double-spaced  text  page.  Call  Pam, 
925-4967.  St.  George  Street,  north  of 
Bloor. 

Professionals  Only.  Degreed?  Single?  25 
to  45?  Mingle  at:  Winter  Caribbean  cruise; 
N.Y.C.,  Civic  Holiday  Weekend;  Boston, 
Labour  Day  Weekend;  Japanese  Brunch 
July  4;  sailing  & barbecue  July  1 1 , Aug.  15; 
R.C.Y.C.  July  15,  Aug.  12;  soirees  & buffets 
July  29,  Aug.  26;  Shaw  and  Stratford  Aug. 
21,  Sept.  12.  Details:  977-8318. 

Wilderness  Nature  Tours  & Expeditions: 

Guided  and  unguided  canoe  and  ski 
adventures  from  remote  base  in  Ogoki- 
Albany  Wilderness.  Albany,  Winisk  Rivers. 
Naturalist  guides.  Small  groups  or  custom 
trips.  Novice  or  advanced.  Relaxed  or 
challenging.  Photography,  Whitewater, 
nature  study.  WildWaters/Bruce  Hyer,  Box 
2777,  Thunder  Bay,  Ontario  P7B5E4,  (807) 
683-3151. 

Willard’s  Adventure  Expeditions,  107 

Dunlop  St.  E.,  Barrie,  Ontario,  Canada 
L4M  1A6.  (705)  737-1881.  Backpacking 
treks  and  Base  Camps  on  trails  in  scenic 
exciting  mountain  areas  in  the  United 
States  and  Canada.  Adult,  co-ed  groups. 
Have  a wonderful  time.  Send  for  list  of  1 982 
trips. 


Hillel  Children’s  Workshop.  An  alternative, 
cooperative,  Jewish  Sunday  school  invites 
new  members.  Adult  discussion  group. 
Holiday  celebrations.  Contact  coordinator 
Eileen  Simmons,  482-9790. 

Tutoring  in  Mathematics:  International 
prize-winner,  holder  of  Canadian  and 
world  records  in  mathematics,  will  tutor 
even  apparently  hopeless  cases  in  mathe- 
matics or  computer  science,  using  own 
highly  effective  techniques.  All  ages. 
Downtown  Toronto.  967-5200. 

Word  Processing  Service:  25  years 
business  experience.  Quality  work  by 
professionals.  Fast,  accurate,  dependable. 
Specializing  in  theses,  manuscripts  and 
technical  reports.  968-6327. 

Word  Processing  Service.  Fast.  Profes- 
sional Quality.  $2.00  per  page  includes: 
Type  Text,  Print  Editing  Copy,  Revise  Text 
to  include  changes,  Print  Final  Copy. 
Yonge/St.  Clair,  485-6491. 

Graduate  Student  seeks  part-time  position 
as  research  assistant.  Experience  in  Art 
History  and  English  literature  research, 
writing,  editing,  cataloguing,  photo- 
graphy, typing.  Please  call  Susan  at 
621-9865. 

Typing  and  Dicta.  Do  you  have  pages  and 
pages  of  work  you  would  like  typed  for 
easy  reading  and  professional  look?  I am 
offering  a typing  service  at  excellent  rates. 
Phone  466-9869  anytime. 

Speed  reading.  The  key  to  survival  of 
information  overload!  Learn  to  use  specific 
reading  techniques  which  improve  work 
efficiency  immediately.  Reasonable  fees. 
Call:  Patricia  McCully,  Speed  Reading 
Consultant.  Office  Hrs.  9 a.m.  - 12  noon 
wkdays.  924-5104. 

Summer  job  for  psychology/fine  art/ 
literature  grad  student  as  patient  com- 
panion for  middle  aged  lady.  Have 
interests  in  art,  theatre,  etc.  Hours  5 - 1 1 :30 
p.m.  Further  information  contact  Cathy 
979-1416. 

For  Sale.  1978  White  Volkswagon  Con- 
vertible, 24,000  miles.  Excellent  condition. 
$10,000  or  best  offer.  654-4093  after  8:00 
p.m. 

Wanted:  tent,  3 or  4 man,  good  condition, 
canvas  or  Egyptian  cotton,  under  $50.  Call 
Anne,  978-2021  days  or  534-0828  even- 
ings. 

Special  typing  service  for  students  — call 
BUSY  FINGERS.  Complete  Office  Ser- 
vices, and  ask  about  our  service  fortheses, 
essays,  and  all  your  typing  needs  (also  in 
different  languages).  From  $1.25  per  page. 
1050-A  Bloor  St.  W„  Toronto,  532-5101. 
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